EMPLOYEE RIGHTS

ON GOVERNMENT CONTRACTS

THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

This establishment is performing Government contract work subject to (check one)

(1 SERVICE CONTRACT ACT (SCA) or
O PUBLIC CONTRACTS ACT (PCA)

MINIMUM WAGES

FRINGE BENEFITS

OVERTIME PAY

CHILD LABOR

SAFETY & HEALTH

ENFORCEMENT

Your rate must be no less than the Federal minimum wage
established by the Fair Labor Standards Act (FLSA).

A higher rate may be required for SCA contracts if a wage
determination applies. Such wage determination will be
posted as an attachment to this Notice.

SCA wage determinations may require fringe benefit
payments (or a cash equivalent). PCA contracts do not
require fringe benefits.

You must be paid 1.5 times your basic rate of pay for
all hours worked over 40 in a week. There are some
exceptions.

No person under 16 years of age may be employed on a
PCA contract.

Work must be performed under conditions that are sanitary,
and not hazardous or dangerous to employees' health and
safety.

Specific DOL agencies are responsible for the administration
of these laws. To file a complaint or obtain information for:
Contact the Wage and Hour Division by calling its toll-free
help line at 1-866-4-USWAGE (1 -866-487-9243), or visit its
Web site at www.wagehour.dol.gov.

Contact the Occupational Safety and Health Administration
(OSHA) by calling 1-800-321-OSHA (1-800-321-6742), or
visit its Web site at www.osha.gov.




U-s- Department Of Labor Washington, D.C. 20210

The purpose of the discussion below is to advise contractors which are subject to the Walsh-Healey Public Contracts Act or the Service Gontract
Act of the principal provisions of these acts.

Walsh-Healey Public Contracts Act

General Provisions This act applies to contracts which exceed or may exceed $10,000 entered into by any agency or instrumentality
of the United States for the manufacture or fumnishing of materials, supplies, articles, or equipment. The act establishes minimum wage, maximum
hours, and safety and health standards for work on such contracts, and prohibits the employment on contract work of convict labor (unless certain
conditions are met) and children under 16 years of age. The employment of homeworkers (except homeworkers with disabilities employed under
the provisions of Regulations, 29 CFR Part 525) on a covered contract is not permitted.

in addition to its coverage of prime contractors, the act under certain circumstances applies to secondary contractors performing work under
Contracts awarded by the Government prime contractor.

All provisions of the act except the safety and health requirements are administerad by the Wage and Hour Division.

Minimum Wage Covered employees must currently be paid not less than the Federal minimum wage established in section 6(a)(1) of
the Fair Labor Standards Act.

Overtime Covered workers must be paid at least one and one-half times their basic rate of pay for all hours worked in excess of 40 a
week. Overtime is due on the basis of the total hours spent in all work, Government and non-Govemment, performed by the employee in any
week in which covered work is performed.

Child Labor Employers may protect themseives against unintentional child labor violations by obtaining certificates of age. State employment
or age certificates are acceptable.

Safety and Health No covered work may be performed in plants, factories, buildings, or surroundings or under work conditions that
are unsanitary or hazardous or dangerous to the health and safety of the employees engaged in the performance of the contract. The safety and
health provisions of the Walsh-Healey Public Contracts Act are administered by the Occupational Safety and Health Administration.

Posting During the period that covered work is being performed on a contract subject to the act, the contractor must post copies of Notics
to Employees Working on Government Contracts in a sufficient number of places to permit empioyees to observe a copy on the way to or from
their place of employment.

Responsibility for Secondary Contractors Prime contractors are liable for violations of the act committed by their covered
secondary contractors.

Service Contract Act

General Provisions The Service Contract Act applies to every contract entered into by the United States or the District of Columbia,
the principal purpose of which is to fumish services in the United States through the use of service employses. Contractors and subcontractors
performing on such Federal contracts must observe minimum wage and safety and health standards, and must maintain certain records, unless
a specific exemption applies.

Wages and Fringe Benefits Every senice employee performing any of the Govemment contract work under a service contract
in excess of $2,500 must be paid not less than the monetary wages, and must be fumished the fringe benefits, which the Secretary of Labor has
determined to be prevailing in the locality for the classification in which the employese is working or the wage rates and fringe benefits (including
any accrued or prospective wage rates and fringe benefits) contained in a predecessor contractor's collective bargaining agreement. The wage
rates and fringe benefits required are usually specified in the contract but in no case may employees doing work necessary for the parformance
of the contract be paid less than the minimum wage established in section 6(a)(1) of the Fair Labor Standards Act.

Service contracts which do not exceed $2,500 are not subject to prevailing rate determinations or to the safety and health requirements of the
act. However, the act does require that employses performing work on such contracts be paid not less than the minimum wage rate established
in section 6(a)(1) of the Fair Labor Standards Act.

Overtime The Fair Labor Standards Act and the Contract Work Hours Safety Standards Act may require the payment of overtime at time
and one-half the regular rate of pay for all hours work on the contract in excess of 40 a week. The Contract Work Hours Safety Standards Act
is more limited in scope than the Fair Labor Standards Act and generally applies to Government contracts in excess of $100,000 that require or
involve the employment of laborers, mechanics, guards, watchmen.

Safety and Healith The act provides that no part of the services in contracts in excess of $2,500 may be performed in buildings or
surroundings or under working conditions, provided by or under the contral or supervision of the contractor or subcontractor, which are unsanitary
or hazardous or dangerous to the health or safety of service employees engaged to fumish the services. The safety and health provisions of the
Service Contract Act are administered by the Occupational Safety and Health Administration.

Notice to Employees On the date a service employee commences work on a contract in excess of $2,500, the contractor {or sub-
contractor} must provide the employee with a notice of the compensation required by the act. The posting of the notice (including any appicable
wage determination) contained on the reverse in a location where it may be seen by all employees performing on the contract will satisfy this
requirement.

Notice in Subcontracts The contractor is required to insert in all subcontracts the labor standards clauses specified by the regulations
in 28 CFR Part 4 for Federal service contracts exceeding $2,500.




Equal Employment Opportunity is

Employers

Holding Federal
Contracts or

Subcontracts

Applicants to and employees of
companies with a Federal government
contract or subcontract are

protected under the foliowing

Federal authorities:

RACE, COLOR, RELIGION,
SEX. NATIONAL ORIGIN

Executive Order 11246, as amended.
prohibits job discrimination on the
basis of race. color, religion, sex or
national origin, and requires affirmative
action to ensure equality of

opportunity in all aspects of
employment.

INDIVIDUALS WITH
DISABILITIES

Section 503 of the Rehabifitation Act
of 1973, as amended. prohibits job
discrimination because of disability
and requires affirmative action to
employ and advance in employment
qualified individuals with disabilities
who. with reasonable accommodation,
can perform the essential functions

of a job

VIETNAM ERA, SPECIAL
DISABLED, RECENTLY
SEPARATED, AND OTHER
PROTECTED VETERANS

The Vietnam Era Veterans' Readjustment
Assistance Act of 1974, as amended, 38 U S.C..
4212, prehibits job discrimination and requires
affirmative action to employ and advance in
employment qualified Vietnam era veterans, qualified
special disabled veterans, recently separated
veterans, and other protected veterans. A recently
separated veteran is any veteran during the three-
year period beginning on the date of such veteran's
discharge or release from aclive duty in the U.S.
military, ground, naval or air service.

RETALIATION

Retaliation is prohibited against a person who files a
charge of discrimination. participates in an OFCCP
proceeding, or otherwise opposes discrimination
under these Federal laws.

Any person who believes a contractor has violated
its nondiscrimination or affirmative action obligations
under the authorities above should contact
immediately:

The Office of Federal Contract Compliance
Programs (OFCCP), Employment Standards
Administration. U.S. Department of Labor, 200
Constitution Avenue, N.W.. Washington. DC 20210,
(202) 693-0101 or call an OFCCP regional or district
office listed in most teiephone directories under U.S.
Government. Department of Labor. For individuals
with hearing impairment, OFCCP's TTY number is
(202) 693-1337.

THE LAW

Private Employment

State and Local Governments
Educational Institutions

Employment Agencies and
Labor Organizations

Applicants 1o and employees of
most private employers. state
and local governments,
educational institutions,
employment agencies

and labor organizations are
protected under the following
Federal laws;

RACE, COLOR, RELIGION,
SEX, NATIONAL ORIGIN

Title Vi of the Civil Rights Act of
1964, as amended, prohibits
discrimination in hiring,
promotion, discharge, pay, fringe
benefits. job training.
classification. referral, and other
aspects of employment, on the
basis of race, color, religion, sex
(including pregnancy and sexuai
harassment) or national origin.
Religious discrimination includes
failing to reasonably
accommodate an employee’s
religious practices where the
accommodation does not impose
undue hardship.

DISABILITY

Title | and Title V of the
Americans with Disabilities Act of
1890 (ADA). as amended,
protect qualified applicants anc
employees with disabilities from
discrimination in hiring,
promotion, discharge. pay. job
training, fringe benefits,
classification, referral, and other
aspects of employment on the
basis of disability.

The law also requires that
covered entities provide qualified
applicants and employees with
disabilities with reasonable
accommodations. unless such
accommodations would impose
an undue hardship on the
employer.

AGE

The Age Discrimination in
Employment Act of 1967. as
amended, protects applicants
and employees 40 years of age
or older from discrimination on
the basis of age in hiring,
promotion, discharge,
compensation. terms, conditions
or privileges of employment.

SEX (WAGES)

In addition to sex discrimination
prohibited by Title VIl of the Civil
Rights Act of 1964, as amended,
the Equal Pay Act of 1963, as
amended. prohibits sex
discrimination in payment of
wages to women and men

performing substantially equal work, in jobs that
require equal skill, effort and responsibility under
similar working conditions, in the same
establishment.

RETALIATION

Retaliation is prohibited against a person who files a
charge of discrimination, participates in a
discrimination proceeding, or otherwise opposes
discrimination under these Federal laws

If you believe that you have been discriminated
against under any of the abave faws. and to ensure
that you meet strict procedural timelines to preserve
the ability of EEOC to investigate your complaint and
to protect your right to file a private lawsuit. you
should immediately contact:

The U.S. Equal Employment Opportunity
Commission (EECC), Washington. DC 20507 or an
EEQC field office by calling toll free {1-800) 669-
4000. For individuals with hearing impairments
EEQC's tall free TTY number is 1-800 659-6820

Programs or Activities Receiving
Federal Financial Assistance

RACE, COLOR. SEX, NATIONAL ORIGIN

In addition to the protection of Title Vil of the Ciwil
Rights Act of 1964, as amended. Title V| of the Civil
Rights Act prohibits discrimination on the basis of
race, color or national origin in programs ar activities
receiving Federal financial assistance. Employment
discrimination is covered by Title VI if the primary
objective of the financial assistance is provision of
employment. or where employment discrimination
causes or may cause discrimination in providing
services under such programs

Title IX of the Education Amendments of 1972
prohibits empleyment discrimination on the basis of
sex in educational programs or activities which
receive Federal assistance.

INDIVIDUALS WITH DISABILITIES

Section, 504 of the Rehabilitation Act of 1973, as
amended. prohibits employment discrimination on
the basis of disability in any program or activity which
receives Federal financial assistance in the federal
government, public or private agency

Discrimination is prohibited in all aspects of
employment against persons with disabilities who
with or without reasonable accommodation. can
perform the essential functions of a job

If you believe you have been discriminated against in
a program of any institution which receives Federal
assistance, you should contact immediately the
Federal agency providing such assistance.

Publication OFCCP 1420
Revised August 2008



Department of Justice
Office of the Inspector General

WHISTLEBLOWER INFORMATION

for

DEPARTMENT of JUSTICE CONTRACTORS,
SUBCONTRACTORS, AND GRANTEES

Employees of Department of Justice contractors, subcontractors, and grantees
perform an important service by reporting what they reasonably believe to be
evidence of wrongdoing.

Whistleblowers perform an important service to the Department of Justice (DQJ) and the public when they
come forward with what they reasonably believe to be evidence of wrongdoing. They should never be
subject to reprisal for doing so.

Federal law protects federal employees against reprisal for whistleblowing. In addition, under the
National Defense Authorization Act of 2013 (NDAA), it is illegal for an employee of a Federal contractor,
subcontractor, or grantee to be discharged, demoted, or otherwise discriminated against for making a
protected whistleblower disclosure. Also, under Presidential Policy Directive (PPD-19), an action affecting
access to classified information cannot be taken in reprisal for protected whistlebiowing.

The Department of Justice Office of the Inspector General (DOJ OIG) has jurisdiction to investigate
allegations of reprisal for whistleblowing by employees of DOJ contractors, subcaontractors, and grantees.
Information on how to report suspected reprisal to the OIG is available at: https://oigjustice.gov/hotline/,

What is a whistleblower?

A whistleblower is an employee of a Federal contractor, subcontractor, or grantee who discloses
information that the individual reasonably believes is evidence of:

» Gross mismanagement of a Federal contract or grant;

e A gross waste of Federal funds;

* Anabuse of authority relating to a Federal contract or grant;

* Asubstantial and specific danger to public health or safety; or

* Aviolation of law, rule, or regulation related to a Federal contract (including the competition for or
negotiation of a contract) or grant.




To whom must the disclosure be made to be protected?

To be protected under the NDAA, a disclosure regarding a DOJ contract, subcontract, or grant must be
made to one of the following:

* A Member of Congress, or a representative of a committee of Congress;

s The OIG;

e The Government Accountability Office (GAQ};

e A Federal employee responsible for contract or grant oversight or management at DOJ;

* An otherwise authorized official at DOJ or other law enforcement agency;

= Acourt or grand jury; or

* A management official or other employee of the contractor, subcontractor, or grantee who has the
responsibility to investigate, discover, or address misconduct.

(Disclosures involving classified information should be made in accordance with otherwise applicable laws,
and individuals should consult with the OIG to ensure that such disclosures are made appropriately).

What can I do if I believe retaliation has occurred?

Employees of contractors, subcontractors, or grantees may file a complaint under the NDAA with the OIG,
which will investigate the matter unless the OIG determines that the complaint is frivolous, fails to allege a
violation of the prohibition against whistleblower reprisal, or has been addressed in another proceeding.
If the OIG finds that retaliation has occurred, it can recommend that the Department order the contractor,
subcontractor, or grantee, to take remedial action, such as reinstatement or back pay.

Also, if you are an employee of DOJ or of a DOJ contractor, subcontractor, or grantee and you suspect
that a personnel action or an action affecting access to classified information has been taken against you
in reprisal for making a disclosure of wrongdoing, you may report it to the QIG.

Nothing in a non-disclosure agreement should be interpreted as limiting your ability to provide
information to the OIG.

For further information about whistleblower rights and protections, please see the Whistleblower
Protection page on the OIG's website at: https://oigjustice.gov/hotline/whistleblower-protection.htm

Note: The OIG does not have authority to investigate EEO complaints. For such matters, please refer to the
DOJ Equal Employment Opportunity Office, website https://justice.gov/imd/eeos. If you wish to make a

whistleblower disclosure or report reprisal for doing so outside DOJ, you may contact the U.S. Office of

Special Counsel, website https.//osc.gov.

How can I report wrongdoing to DOJ OIG?

If you know about waste, fraud, abuse, misconduct, or whistleblower reprisal relating to a Department of
Justice (DOJ) employee, program, contract, or grant you may report it to the OIG through the following;

Website: https://oig justice.gov/hotline Mailing Address:
U.S. Department of Justice
Hotline: (800) 869-4499 Office of the Inspector General
Inspections Division
Fax: (202) 616-9881 1425 New York Avenue, N.W.
Suite 7100
Washington, D.C. 20530-2001




EMPLOYEE R
ON SUCCESSOR CONTRACTS

UNDER EXECUTIVE ORDER 13495 AND THE SERVICE CONTRACT ACT
THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

The contract for [ 1 services currently performed by [ ]
has been awarded to a new (successor) contractor | ]-
The new contractor’s first date of performance on the contract will be [ 1.

If the work is to be performed at the same location, the new contractor is generally required to offer employment to the
employees who worked on the contract during the last 30 days of the current contract, except as follows:

* Employees who will not be laid off or discharged as a result of the new contract award are not entitled to an offer of
employment.

* Managerial, supervisory, or non-service employees on the current contract are not entitled to an offer of employment.

* The new contractor may reduce the size of the current workforce; therefore, only a portion of the existing workforce
may receive employment offers. However, the new contractor must offer employment to the displaced employees for
which they are qualified if any openings occur during the first 90 days of performance on the new contract.

* The new contractor may employ its current employee on the new contract before offering employment to the existing
contractor's employees only if the new contractor's current employee has worked for the new contractor for at least
3 months immediately preceding the first date of performance on the new contract and would otherwise face layoff or
discharge if not employed under the new contract.

® Where the new contractor has reason to believe, based on written credible information from a knowledgeable source,
that an employee’s job performance while working on the current contract has been unsuitable, the employee is not
entitled to an offer of employment on the new contract.

* An employee hired to work under the current Federal service contract and one or more nonfederal service contracts as
part of a single job is not entitled to an offer of employment on the new contract, provided that the existing contractor
did not deploy the employee in a manner that was designed to avoid the purposes of Executive Order 13495.

Time limit to accept offer: If you are offered employment on the new contract, you will have at least 10 days to accept
the offer.

Complaints: Any employee(s) or authorized employee representative(s) of the predecessor contractor who believes
that he or she is entitled to an offer of employment with the new contractor and who has not received an offer, may

file a complaint, within 120 days from the first date of contract performance, with the Branch of Government Contracts
Enforcement, Wage and Hour Division, U.S. Department of Labor, Washington, DC 20210. You may file a complaint or
For additional information or to file a complaint:

seek additional information using the contact information below.
202-693-1399 UHB
== D I SPLAc ED @ D o L. Gov LS. Wage and Hour Division

U.S. Department of Labor | Wage and Hour Division

WH-1503




